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5. In the ~ch u('cj
6.With' pepple around us.
What can we do? /ll,,' J l I'

G:.t\cl tlt.2!5 ~"'+-(cci-- Ih' {>{Lf'l"::,v d.y~ JFirst, ,we nee~---ro.understand qosnf.,lic~.J~.a-~rte.f'(I ,"
A ~.f.Q.Qr Q Qmmy.OJ;...~ - ,J:;;~~~t:.qJ'l~~.Q..t.J..Q..D.§.
arise when the ego state addressed does' not
r'espond rto vthe ego state initiating the' address.
~,11ls(;a:~~_b.etween, expec bat.Lonshfee'lings,
behav Lor-jc hopes, ,op needs Qf.- var'Lousvpe ns ons ,
( '-- .' ,

. 1:. ',' J

1.Syme people, disregarding the" Christian '.,
Gospel, handle conflict by:
A.Taking flight~

They run away from it~ .
.- -, I. "': • j ~ _'_ 1.J

, B.Ma.!dng a fight out of it·•.Nega·tive approache
'-.·_l •.Qclc war - Denying the presence of the

""'conflict and refusing to relate with one
another~
"I'm not, angry, I just don't want to ·ta.1~

to Y01:l'anymore."
"I'm not mad, I'm just going to go outside

for a while. Leave me alone."
---retreating into the television---:-hidingbehind the newsp.aper. , "

r: 2.,SmiPer war?--Wnen one harbors hostility
\ or conceals qonflict until the other person

is exposed publicly~ Then publicly the
sniper brings up the conflict with semi-
humorous sarcasm, and humiliates the victimwhile hiding behl.nd the protection of others.



3.~gand~,w~rfare - when someone begins
to spread unfavorable information publicly or
privately concerning someone else.
An attempt to discredit the integrity of another.
---N8J!iecalling, 'mud slinging, • I r

Br~nging up events from the past ••
4.Tort~re war - when pain is intentionally

inflicted upon someone in conflict.
--child abuse, wife beating,

emotional and mental crueltx
5.Atomic war - occurs when '~thebig bomb

is dropped" on someone in order to relieve the'
tension from conflict.

---Whe,n,one threatens or actually imple-
ments unacc-eptable bellavio.rin order to .escape
conflict~ . ,

·...;--An'example-'wo:ul.d"be ,te$,nagersthreaten-
in to run 'awa ' from home' (or so1diers threaten-
ing to go' AWO!; or commit suicIde', ~
or husbands ,thre'atening'to withhold economic
support from the family, or \.O/§.i:RKE' ~s who
threaten:'-_ to get their- .super-Lors into
trouble by poor' perf'crmance on, inspections or
testing, or by accuaa'ti'cns of g.ross mi sbehavf.or-,
and "ruin their career."· , '

But remember, you'cannot drop an at9mic
bomb in a cLose fami'ly or ,unit, and run 'fast·
enough to escape the fallout.
These are examples of~anag~men~ of conflict.
Surely there are better alternatives.

: $ jl • - •ChrJ&.t shows us a better, construct~ve way,•.
It is recorded in Matthew 18:15-22.. .

III.WHAT IS THE CHRISTIAN WAY TO MANAGE CONFLICT,
Our scripture' gives us ~v.~.ng~i.deJ.i.\tes.:"

A • G..Q..,..a.§"""",~,q,'Q.~Jl"__Q.t~:.;.,~,b§~.~.:r....J.Jl_Ch~t.~'.l3'Er-S'ure,you' know what ~t means· to be ~n tp,."
family of God and be '.'in Chris t" • ' (\

Be sensitive, and listen.
l<eeF '~. priJ {H?tr· gj-li fJ e. _



B.Make it yo\y: ...oy'-:'Q,open .,agenda.
Send an "I message."
The offended party is to take the initiative

n .' for reconciliation.
ThisAwhat GODdid.

( Identify the confl~ct ~pecifically.
Focus on its CAUSE•.

e •Sta~, .witl,l qAEl. .~~€kALtb§-iw
Discuss ing the conflic~ is even more ,

important than.' ~ORSHIPif' i t ~s ~ barri~r
between tWQ.Christlans. (Mt. 5:23-24)

It isn't easy, to s.tay with tn.e one subject
of'the conflict. It produces anxiety, and
there is strong pressure to ch~nge,the subject.

D .~g,~.n~~Jl~;r:.o..a\i.L1£L'.flil..J?~QJ'i .
This ,P,oul:f!-ead through several s tages i .

p~ ~ the agend~,s~eeitieall~i .
Wifei "lam having difficulty in finding time
for the household chores now that'we both are
working full time."
( 2~Look for as many alternatives ~s possible.

3.After all possible alternatives have been
generated, NEGOTIATIONbegins in order to find
the most acceptable alternative. ,

, --must be in good faith.
~, ---in the spirit of chr-Lst i.an love
4.Implement that alternative for 'a

mutually agreed upon amount of time.
5.Don I t forget to ':..t9x.~ the person."

The central motif throughout the NT is forgivg~ss.
Forgiveness is 'often c-Onfused withJ;~LAQAI'.ItUL'
Family members who permit themselves to be
doormats are not express ing ,forgiveness.
The plapateX. feels worthless and helpless.
He is a "yes man", always' trying to please,
always "bootlicking", always trying to get some-
one to-approve of him, owing everybody gratitUde,
( and always responsible'for everything that

goes wrong. THIS IS NOT'WHATTHEBIBLE
IJIEANSABOUTFORGIVENESS.' Forgiveness can come
only after ascertaining r-eapons LbiH ty for the
::onflict •. And the popular express ion "To forgLve
is to forget" simply is not true. In some maj or
::onf Li,cts .!.o.xge:t i,ng_may-no..t~~beposs,i.bl e".



_Hl,rl;;_I:.el:rte1!lbe.1:iJM~_1l~.~4..1191.. 'p'e~_I?§.i.!l.f.4~if there is
real Christian forgiveness and reconciliation.
E.WhEmthe previous four steps have' been taken
and are unsuccessful, then "S •"
--someone who is wise , sensitive,-+ and . ( J
committed .to all parties... .,
This might be a pastoral couns e'Lor , or a
trained c ounse.l.or ,in, the f"ields lof ,social work
or psychiatry,. edu9ation, or guidance.
Then you shoulq {59 t!1rough the; first;' four steps
or guidelines in th~pIesence of~the"peacemaker,
F,.,In this fails, c ens Ldee making the' conflict
a, m~tter sf, m~r~>public concern' of, ~.1,~.t..g~.t
carl:-!l.g c.~~!!l~llty. ' .
7I"Seelt'severa, peacemakers."
"Take it' be:fO~rethe church." " .:' )'
Go through the' first "four steps or guidelines
in, the presence of this 'larger. caring community
or shar-Ing group.. , ~, ( Be; III CZQ~w)'
G. If aJ.l;",e"t~e f~~ls, QQ.~.J:..:lij.~$~S,s.Qcia1;ingr~,l."-~§c' If you sincerely go through .
through these' steps and follow'these guide:j.ines
yduwill very seLdomhave ,to res,ort, to thj,.s
drastic action .. But you might have·to do it in
from 1% to 5% of the serious .conflicts. '
In the family t'hiscould mean for the cihildte.a
to go to live with relatives or to be p.Lace d
in foster homes', or, -Lf old .enough , t,o, niove out
on their own. j;';' ., , '

It could mean a prLvage vacation', a, trial' sepa-
ration, or even divorce for Jthe spouses.
On the army it could mean a change 'of'units
or of assignments, and) in civilian work it
could mean a change of vocatii.ons ,
It could mean lots· of, things. " ;
But the point is ,that· it _isrL..t..the._fir§.::l or
e_arly. solution to you(t',prOblems., '
l'nere are pr obab.Iy lots of'. :Q.:ttLe.t: €;q,<?.••9' s oIu=",
tions to the conflict i~ you will-only open
your eyes and see them and try them.

chV't"c..4 ~eI16W:l~iR <: ' h "fl' t.Any~s-OO-l:al·-S:yst.e,m./~sstrengthened w en .con ac t
is successfully, resolved. . '
'0:;<. e'/',ovrAUZ. JVr:??- l'l7(?; ('t""z! 11~r-n.-y t:ttn &.- ,<'h,-/- '7S"

#e7t"Wb/ge_ /fl1/:J..'f!8':z.




